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ana 33. i 37. stav 4. tadka 4) Zakona
o radu\("S1. glasnik RS", br. 2412005.6112005,
54t2009. 32120t3. 7 5120t4. t3l20t7 -

odluka US, ll3/2017 i 9512018 - autentidno
tumadenje) u daljem tekstu: "Zakon" i

Pravilnika o radu kod Poslodavca, ugovonle
strane:

I, RAM MILAN INTERNATIONAL
BEOGRAD (SAVSKI VENAC), sa sediStem
Karadordeva 69, rnaticni broj: 21729370, PIB
112737049 koga zastupa direktor Yadav Aj
Kumar (u daljenr tekstu: Poslodavac),

i

2. SANTOSH PAUDEL, rode n 13.03.1988,
godin, broj pasoSa 8A0045773, izdat u Nepal
(u daljem tekstu: Zaposleni),

dana 17.03.2025. godine zakljuiuju:

UGOVOR O RADU

Predmet figovora o radu
Clan l.

Ovaj Ugovor o radu reguli5e prava. obaveze i

odgovomosti Poslodavca i Zaposlenog, koji se

odnose na radni odnos Zaposlenog.

Struina sprema i zanimanje zaposlenog
Clan 2.

Zaposleni je po zanimanju RADNIK NA
GRADEVINI i ispunjava uslove u pogledu
zahtevane strucne spreme u skladu sa

Pravilnikom o organizaciji i sistematizaciji
poslova - NKV / I stepen sfrudne spreme.

Vrsta i opisposla, mesto rada
Clan 3.

ni je saglasan da za Poslodavca obavlja

Pursuant to Article 33 and Article 37. paragraph
4, item 4) of the Labor Law ("Official Gazette of
RS", No. 2412005. 6112005, 5412009, 3212013

7512014. l3l20l7 - decision of Constirutional
Court l13l20l'7 and 9512018 - authentic
interpretation) - lrereinafter referred to as: "the
Law" and the Employrnent Rulebook at the
Employer, the contractual parties:

(hereinafter refened to as: Emplol'er),

and

SANTOSH PAUDEL , date of birth 13.03.1988,
passport number 8A0045773, issued by Nepal
( hereinafter refered to as the Employee)

1. RAl\{ MILAh* INTERNATIONAL DO
BEOGRAD (SAVSKI VENAC). with register
seat in Karadordeva 69. registration nunrbe
21729310,tax identification number: 1 12737049
represented by director Yadav AJay Kurrl

on the 17.03.2025 are concluding the foll,tu tng

EMPLOYMENT CONTRACI'

Subject of the Employment Contracl
Article l.

This Employment Contract stipulates rights
obligations and responsibilities of the Enrplovcr
and Ernployee regarding tlre employment.

Type and level of education
Article 2.

The employee is CONSTRACTION WORKER
by profession and fulfills all the conditions
regardrng the required professional education in

accordance with the Rulebook on organization
and systematization of work Unqualified
worker / I degree of professional educatiort.

Work position and description of work, place
of work

Article 3.

The Ernployee agrees to perfiorm work in the
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poslove radnog mesta: Radnikna grarlevini, a I work
koji se poslovi sastoje u sledeiem:

Ci5ienje i priprerna za rad,

Uieiie u pripremi ,

CiSeenje,
alata -

positiori: Constraction worer,
is descnbed:

Cleaning and preparation.

Participatron in preparation ,

as it

sortrranJe odlaganje - Cleaning, sorting and storing tools,

OdrZavanje higijene radnog mesta

Trebovade materijala

Obavlja poslove po
glavnog kuvara,

instrukcijama

Obavlja poslove u skladu sa

nonnativima. standardima struke i

osigurava kvalitet sopstvenog rada,

Odr2ava funkcionalnost uredaja, opreme
i inventara.

Sprovodi postupke i mere za liinu za5titu
zdravlja na radu i zaStitu zdravlja,

Primjenluje standarde zaitite radne i
2ivotne sredine-

Zaposleni je duian da savesno i odgovorno
obavlja i druge zadatke u vezi sa svojirn radnim
mestom u skladu sa uputsft,inra i nalozima
Poslodavca i lica kome je neposredno odgovoran
za svoj rad.

Zaposleni izricito tvrdi da na dan potpisivanja
ovog Ugovora ne zna ni za kakve okolnosti koje
ga spredavaju da obavlja dogovorenu r-rstu posla
i posebno izjavljuje da zadovoljava sve zahteve i
poseduje odgovarajuie sposobnosti koje
Poslodavac postavlja za obavljanje dogovorene
vrste posla, kao i da je na osnovu svog
zdravstvenoe stania kvalifikovan za

Marntenance of workplace hygiene,

Needing materijal

Performs sir:rpler processirtg,

Performs tasks according to the
instnictions of the head chet.

Performs tasks in accordance with the
rlorrns. standards of the profession and
ensures the quality of its own work.

Maintains the functionality of devices.
equipnrent and inventory,

Implements procedures and measures for
personal health protection at work and
health protection.

Applies standards of work
environmental protection.

and

The Employee shall conscientiously perform all
other tasks in accordance wrth his work position
and in accordance with instructions and orders of
the Employer or direct supen isor.

The Employee explicitly states that on the date of
signing this Employrnent Contract tlrere are no
any known circumstances whrch prevent hirn to
perform the agreed rype of work. The Employee
explicitly states that he complies with all the
requirements and has appropriate skills which the
Employer sets for performing the agreed type
of work, as well as that the



wstu posla. Zaposleni navedeno u celosti i

bezuslovno potvrduje svojirn potpisom r'la ovonl
Ugovoru.

Zaposleni ce posao obavljati na adresi sedi5ta
poslodavca i na mestima gde poslodavac obavlja
svoju privrednu delatnost, u skladu sa potrebama
posla, a po potrebi i na drugim mestima u skladu
sa Zakonorn.

Zaposleni koji poslove obavlja van sediSta
Poslodar,ca duZan je da kod sebe ima kopiju ovog
Ugovora o radu.

Zasnivanje t,.8;?::adnog odnosa

Zaposleni zasniva radni odrros na odredeno
vreme. i duian ie da Mav 0I. 2025.eodine
ootne sa radom/stuni na rad do \{av 0I. 2028.
sodine. odnosno za period na koji mu je izdata
radna dozvolai iedinstvena dozvola, u skladu sa

propisima Republike Srbije.

Zaposlenom se moZe produZiti trajanje radnog
odnosa na odredeno \rrerne, u slucaju da se ispune
svi uslovi i dode do produZetka radne dozvole u
skladu sa Zakonom.

Employee is qualified for agreed type of work in
relation to her / his health status. Tlre Employee
fully and unconditionally confinns this with his
signarure on this Emplovment Contract.

The employee will perform the u,ork at the
address of the eniployer's headquarters and in the
places where the employer carries out its
economic activity, in accordance wjth the needs
of the job. and if necessary, in otlrer places in
accordance with the Law.

The eniployee who performs his work tasks out
of the registered seat of the Employer is ob)iged
to have a copy of this Ernployrnent Contract u,ith
him.

Establishing and duration of emplo.v-ment
Article 4.

The employee establishes emolovment
relationshio for a dcfinite oeriod. and is
oblised to starts workinpy'commence l\{av 01.
2025 work until l\{ar' 01. 2028 i.e. for the

USfioa for wnicn- the r'orkrtel:mit/sing
permit rvas issued in accordance with Serbian
regulations.

The duration of the enrplolnrent relationship can
be extended in tlre c'r'enl tlrat all conditions are

met and tlre rvork pernrit is extended in
accordance u'ith the l-arv.

Radno Yreme
elan s.

Zaposleni ie raditi sa punin: radnim \/renlenom
koje iznosi 40 (detrdeset) dasova nedeljno. Radni
dan Zaposlenog po pravilu traje 8 dasova,

Raspored radnog \/remena u okviru radne
nedelj e utvrduj e Poslodavac,

Poslodavac moZe da izvr5i preraspodelu radnog
vremena u skladu sa Zakonom o radu. Ukoliko je
uvedena preraspodela radnog wemena, Eajanje
dnevnog i nedeljnog radnog vremena ie biti
uredeno drugadije u odnosu na pravilo definisano
u stavu I ovog ilana, u skladu sa Zakonom o
radu.

\\jorking hours
Article 5.

The Employ'ee concludes the Ernployment
Contract with full working tirne which is 40
(forty) hours per week. The u,orking day of the
Employee will last 8 hours.

The schedule of u,orking hours during the week
shall be determined by the Employer.

The employer may rearrange the working hours
in accordance with the Labor Law of the Republic
of Serbia. If rearrangement of working hours is
provided, the duration of daily and weekly
working hours shall be determined differently
than a duration stipulated in Paragraph I of this
Article, in accordance *,ith



Preraspodela radnog \irentena ne smatra se

prekovremenim radom.

Zaposleni ima pravo na odmor u toku rada u
trajanju od 30 minuta, a pravo na dnevni odmor i
nedeljni odmor u skladu sa zakonom i opStim
aktom poslodar,ca, kao i pravo na neplaceno i
plaieno odsustvo u skladu sa zakonom i op5tim
aktonr poslodavca (Pravilnikorn o radu).

Na zahter, Poslodavca, Zaposlenije duZan da radi
duie od punog radnog vrentena u sluiaju vi5e
sile, iznenadnog povecanja obima posla i u
drugirn sludajevima kada je neophodno da se u
odredenorn roku zavrii posao koji nije planiran
(prekovremeni rad).

Zaradz
ilan o.

Zarada se sastoji od zarade za obavljeni rad i

vreme pror,'edeno na radu, zarade po osnovu
doprinosa Zaposlenog poslovnom uspehu
Poslodar,ca (nagrade, bonusi i sl.) i drugih
primanja po osnovu radnog odnosa u skladu sa

Zakononr o radu.

Zarada za obavljeni rad i vreme provedeno na
radu se sastoji od osnovne zarade, dela zarade za
radni ucinak i uveiane zarade.

Osnovna zarada za poslove koje Zaposleni
obavlja utrrduje se ovim Ugovorom za puno
radno vreme, i standardni ucinak i sadrZi
sloZenost poslova, odgovornost, uslove rada i
strudnu spremu koia je uslov za rad na poslovima
na koje je Zaposleni rasporeden prema ovom
Ugovoru.

Prilikom utvrdivanja visine osnovne zarade
r.rednovana je i uvecana zarada za rad noiu,
odnosno ugovoreno,n osnovnom zaradom je
obuhvacena i uvecana zarada za eventualan rad
nodu.

Labor Law of Republic of Serbia.

Rearrangement of u,orking hours shall not be
considered as overtime work.

The ernployee is entitled to a 3O-minute break
during the workday, and has the right to a daily
rest period and a weekly rest period in accordance
witlr the law and employer's general act. as well
as the right to paid and unpaid leave in
accordance with the law and employer's general
act (Employment Rulebook).

If the Employer so demands, the Employee will
be obliged to work longer than full u,orking time
in the case offorce nrajeure, unexpected increase
of business errands and in other cases rvhen it is
necessary to finish the rvork which u/as not
planned (overtime work).

Salarl'
Article 6.

Salary includes salary for performed work and
tirle spent at work, salary on the basis of the
Employee's contribution to business success of
the Ernployer (prizes, bonuses etc.) and other
incomes with the basis on employrrent, in
accordance with Labor Law of Republic of
Serbia.

Salary for perfonned u,ork and time spent at work
covers the basic salary. Salary can include
benefits on top of the basic salary justified by
exceptional work results.

The basic salary for the job that the Employee
shall perform is stipulated for full working hours,
and standard work results and includes the
complexity of the job, responsibility of the
Employee, conditions for u,ork and rype and level
of education which are the conditions for the
u,ork position of the Employee, in accordance
with this Employment Contract, ,

In the moment of detemrining the amount of basic
salary it was made the valuation of tlie increased
salary for night work as well, so it means that
basic salary covers the increased salary for the
eventual work at nieht.



Osnovna bruto zarada Zaposler:og, ugovara se u

r,isini od -550 EUR rnesecno. po srednjem kursu
Narodne banl<e Srbije na dan obracuna. Na dan
zakljudenja ovog Ugovora. ovako opredeljerra
osnovna zarada Zaposlenog iznosi neto 62000
RSD, odnosno bruto 86000 RSD, obracunato po
srednjenr kursu Narodne banke Srbije.

Zarada se isplacule najrlanje jedanput nresedno,

a najkasnije do kraja tekuceg rneseca za prethodni
nresec.

Prilikom svake isplate zarade i naknade zarade
Posloda,',ac -ie duZan da Zaposlenom dostavi
obraiulr.

Zaposleni Je duZan da ne prenosi drugirn
zaposlenima infonnaciju o iznosu sr,'oje zarade.
ili zarade drugih zaposlenih. NepoStovarrje ove
obaveze sr'r'ratra se povredorn radne discipline i

nroZe biti razlor za otkaz urrovora o radu.

Radni utinak
elan 7.

Radni udinak odreduje se na osnovu kvaliteta i

obirna obavljenog posla, kao i odnosa
Zaposlenog prema radnirm obavezama. Radni
udinak utvrduje se na osnovu ocene rezultata rada

koju dale direktor Poslodavca. Ocena rezultata
rada sadrZi sledece kritenjume: kvalitet rada
greike i propusti u radu, kr,antitet rada
ispunjar,anje nonle, odnosno ispunjavarle
planiranih zadataka; inicijativnost, sar:rostalnost.
sposobnost organizacije: interpersonalni uticaj.
trmski duh. kolegijalnost, zainteresovanost za rad
i zalaganje. po5tovanje pravila rada i procedura
rada; odnos prema sredstvima rada.

Smatra se da je Zaposleni ostvario manji udinak
od standardnog, narocito ako:

- tokom meseca ostvari nranji obim poslova od
planiranih,
- po\rerene poslove ne obavi kvalitetno, odnosno

Basic gross salary of Enrployee is contracted in
anrount of -550 EUR per month. calculated by
average course of National banl< of Republic of
Serbia, on the day of calculation, At the day of
concluding this Emplo)rnlent Cotttract, this rvay
detennined basic salary of Enrplovee amounts
62000 RSD net, r.e. 86000 RSD gross. calculated
by average course of Natiorral bank ol- Rc'puLrlic

of Serbia.

Salary shall be paid at leiist once a nrontlr- at tlre
latest by the end o{' tlre rronth for the prr'r ious
month.

During e\ier')' payrnr.rli ol' sallrv arrti

compensation ol'salan'. tlre [iurplover js rrhliLred

to delirer to the [:-nrpl<-r.,r'c celcrilatiori.

The Lmployec is ohligc',1 nol to clisclose'

information i.rrr iiis salurv to olhel cniytlo'r,ees- and

nol to trJ/ to filid orrt the lullou;ri r-rl'selai'.\' olotl'icr
ernployees. []reech oi'thi:i obligatiorr shall be
considered as violltit',n of rr'r-.rk tlisciplirrc urrcl thc
reason for tennin:itir:ir o1'crlpl()\ nrcnt.

\\'ork rcsults
Article 7.

Work resuhs u'orrid bc dr'tcnttincd basetl titt tlte
quality and volrrntc' tl{'the perlilrtn,-'rl rvork and

the Enrployee's colrduct in the rL:s[)r-ct ol rvork
duties- Work results u'ould lre deternrine.l on the

basis of er.'aluation rnacie bi, director oi [:nrplover.
Evaluation of n'orkilrg rcsults is Lrased on next
criteria: errors and orrissit'lns in Ihc u,'ork. r'olnnre
of work - fulfilling the nonl.
i.e. fulfilling tlie planned $'orking tasks:
initiative; independence: abilitv lbr organizatiorr:
interpersonal influence. tean'r spirit. ctrllegialit5,,
interest and devotion in u,ork. rcspect of rules aud
proceedings of work, treatnlent of rvorl<ins tools.

It would be considered that Employee realized
working results less than standard. especially if:

- he realizes a r,olunre of work less than planned
during the month;
- he does not carrv out entrusted wth
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ako ih obavi sa kvalitetom koji je ispod
standardnog za tu vrstu poslova;

- pravi deste gre5ke u radu;
- ne poituje rokove za izvr5enje posla:

- premaSuje planirane ili uobicajene standarde i
nonnative trolkova.

U zavisnosti od ostvarenog radnog udinka,
Poslodavac moZe Zaposlenom isplatiti
ugovorenu osnovnu zaradt uvedanu za deo

zarade po osnovu radnog udinka u sludaju da

Zaposleni osr*-.ari radni udinak iznad standardnog,
odnosno umanjenu ugovorenu osnovnu zaradu u

sludaju da Zaposleni osn,ari radnr ucinak ispod
standardnog, u skladu sa Pravilnikorn o radu.

Naknada zarade i drugih trolkova u vezi sa

radom
etan g.

Zaposleni ima pravo na naknadu zarade. uveianu
zaradu i druga primanja u skladu sa zakononr i

aktima druStva.

Zaposleni ima pravo na obezbedenu isltranu u

toku rada, sme5taj za vreme rada i boravka u

Srbli i prevoz zadolazak na rad i odlazak sa rada.

Plateno i nepladeno odsustvo
Clan 9.

Zaposleni ima pravo na placeno i neplaceno
odsusf,-o u skladu sa odredbanraZakona o radu.

GodiSnji odmor
Clan 10.

Zaposleni ima pravo na godiSnji odmor u

trajanju od 20 radnih dana.

Poslodavac i Zaposleni su se sporazumeli, a Sto

svojim potpisom na ovom Ugovoru i potwduju.
da Zaposleni moie godi5nji odmor da koristi u

dva ili vi5e delova, u periodu koji odobrar,a
Poslodavac u zavisnosti od potrebe posla, uz

hodnu konsultaciiu Zaposlen

qualiq,, or he carry out entrusted jobs with quality
which is under expected for that type of u,ork;
- he makes errors rn work usually.
- he does not respect the deadlines fbr finishing
the rvork;
- he exceeds planned or usual standards and

normative of expenses.

Depending on accomplished working results, the

Employer shall pay to the Employee contracted
basic salary increase for the part of salary on the
basis of work results in the case that Employee
accomplished working results more than standard
or reduced contracted basic salary in the case that

Employee accomplished working results less

than standard, in accordance with Employment
Rulebook.

Compensation on salarl'and expenses related
to work

Article 8.

The Employee is entitled to salarv. increased

salary and other earnings in accordance with the

law and company's acts.

The employee is provided with a r:real during
work, accommodation durin-r; work and residence
in Serbia as well as the transportation to and frorn
work.

Paid leave - up and unpaid leave -up
Article 9.

Employee has a right on paid leave-up an unpaid
leave-up in accordance with Labor Law of
Republic of Serbia.

Annual leave
Article 10.

The Employee has a right on annual leave in
duration of 20 u,orking days.

The Enrployer and the Employee have agreed that
the Ernployee uses his annual leave in two or
more parts, for a period to be approved by the
Employer, depending on the job requirements,
with prior consultation with the Emp)oyee.



Imovina poslodavca
elan tt.

Zaposleni je duian da se prema imovini
poslodavca odnosi sa duZnom paZnjom.

Zaposlenirna nije dopuiteno da imovinu
poslodavca koriste u litne svrhe ili da ih daju
treiim licima bez posebnog odobrenja, da otude
ili pronevere inrovinu dru5tv'a, da neovlaiceno
rukuju irnovinom dru5tva, da se ne pridr2avaju
uputstava na sredstvima za rad: da usled
nemarnog ili zlonarnernog odnosa uniSte ili o5tete

imovinu dru5rva.

Zaposleni je odgor,oran za irtiovinu druStva
kojom upravlja, odnosno raspolaZe. Zato je u

obavezi da se sa pa2njom odnosi prema radnonr
prostoru, uredajinra, ma5inama, motornim
vozilima kao i da ekonomidno koristi potro5ni
rraterijal. energiju, energente i sr,e ostale resurse
koji su u upotrebi.

Obaveze Zaposlenog
ilan 12.

Zaposlenije duZan da poslove svog radnog mesta

obavlja savesno i odgovonto, u skladu sa

profesionalnom praksorn. prema svojirn
najboljim sposobnostinra i znanju, kao i da

po5tuje naloge i uputstva Poslodavca, propise o
protivpoZarnoj zaititi, propise o bezbednosti i

za5titi zdravlja na radu.

Zaposleni je duZan da obar,esti Poslodavca o

bitnim okolnostima koje utidu ili bi rnogle da

utidu na obavljanje poslova unrdenih ugovorom
o radu, kao i da obavesti Poslodavca o svakoj
wsti potencijalne opasnosti za Zivot i zdravlje i
nastanak materijalne Stete.

Zaposleni ie se uzdriati od svakog ponaianja
koje se sukobljava sa najboljim interesinra
Poslodavca. Zaposleni je duian da se prenra svim
stvarima kojima je Poslodavac zaduLi za

obavljanje posla odnosi sa duZnonr paZnjom i u
skladu sa profesionalnom praksom.

Emplol'er's assets

Article ll.

The Ernployee shall handle the ernployer's
assets u,ith due care.

Employees are not allowed to use employer's
assets for personal purposes or gir,e thenr to third
parties without a special approval, alienale or
ernbezzle the company's assets, handle the assets

r,r,ithout authorisation. or fail to adhere to the
instructions provided with the work equiprnent,
or darnage the company's assets by using them
negli gentl y or rnaliciously.

The Employee is responsible for the con-rpany's

assets he/she manages, or disposes o1. The
Employee shall treat the work environment.
appliances, machinery. and nrotor r,ehicles with
due care and use consumables, energy. energy
products and other resources economically.

Obligations of the Emplol'ee
Article 12.

The Employee is obliged to perfornt his work
responsibly, in accordance with professional
practice, upon his best abilities and knou,ledge,
and with respect to the orders and instructions of
the Employer, to respect fire safety regulations
and regulations regarding the safety and
protection of life and health at work.

The Employee is obliged to notit/ the Ernployer
of the relevant circumstances which affect or Inay
affect the performance of work established by the

Employnent Contract, and to notify the

Employer of any kind of potential danger to life
and lrealth and destruction of the property.

The Ernployee shall refrain from any behavior
that interferes u,ith the best interests of the
Employer. The Employee is obliged to use all
working tolls of Employer with due attention and
in accordance with professional practice,

Zaposleni je duZan da se pridr2ava svih prar,ila The employee is obliged to comply with all the



ponaianja i Zivota u sn.re5taju ko.1i mu le
obezbeden za \/reme rada i boravka u Srbiji.
Zaposleni je duZan da se pridrZava i da po5tuje

kucni red u smeitaju, da duva i odrZava prostorije
u kojima je smeiten. Zaposleni ne sme da oiteti,
uniSti ili utudi bilo koju swar u smeitaju, buduii
da je takvo ponaianje zabranjeno Zakonom i

internim aktima poslodavca. Zaposleni je duZan

da se u sme5taju ponaia kulturno, profesionalno.
Zaposleni ne sme da ulazi u verbalne ili fizidke
sukobe sa bilo kojim liceni, ili kolegama u
sme5taju. Zaposlenije duZan da nadoknadi svaku
Steru koju prouzrokuje u smeitaju, tako 5to ie mu
se od zarade obustaviti iznos uwrdene Stete.

Zaposleni je odgovoran za Stetu koju je na radu

ili u vezi sa radom, narnerno ili krajnjonr
nepainjom, prouzrokovao poslodavcu.

Na postojanje itete. njenu visinu, okolnosti pod
kojimale nastala, ko je Stetu prouzrokovao i kako
se naknaduje primenjivaie se odredbe zakona i
op5teg akta poslodavca.

Klauzula poverljivosti i klauzula zabrane
konkurencije

elan 13.

Tokom trajanja radnog odnosa kao i po njegovorn
prestanku Zaposleni je duian da cuva kao
poverljive sve podatke do kojih je doSao lokom
svog radnog odnosa kod Posloda\ica, a koji nisu
dostupni jar.riosti, osim podataka koje je
Zaposleni duZan da saop5ti nadleZnom drZavnom
organu u skladu sa merodavnim propisinra
(klauzula poverlj ivosti ).

U sludaju da Zaposleni povredi ovu obavezu
duvanja poverljivih podataka, bice duZan da

nadoknadi Poslodavcu pridinjenu Stetu. Kr5enje
klauzule poverljivosti predstavlja teht povredu
radne obav eze i razlog za olkaz Ugovora o radu

od strane Poslodavca- U sludaju otkaza Ugovora
o radu iz razloga navedenih u ovom dlanu,
Poslodavac takode zadrlava pravo da zahteva termination, the

rules of behavior and life in the accommodation
provided to lrirn during his u,ork and residence in

Serbia. The employee is obliged to comply with
and respect all the house rules in the

accommodation, to keep safe and maintain the
premises in which he is accommodated. It is

forbidden to the employee to damage, destroy or
steal any thing in the accommodation, regarding
that such behar,ior rs prohibited by the Law and

the internal acts of the employer. The employee
is obliged to behave culturally and professionally
in the accommodation. It is forbidden to the

employee to enter into verbal or pliysical conflicts
with any person, or colleagues in the

accommodation. The employee is obliged to
compensate all the dantage he causes in tlie
accommodation, by deducting the amount of the

determined damage from his salary.

The Employee is responsible for the darlases
caused to tlre employer, intentionally or by gross

negligence, at work or in connection w'ith his/her
work.

The existence of damage, its scope,

circunrstances under which it was caused, the
guilty party and the nranner of contpensation
shall be regulated by the provisions of the Iaw and

employer's general act.

ConfidentialiQ* clause
and Prohibition of competition clause

Article 13.

Durrng tlre tenn of this employment and after
ternrinatiort of employment, the Employee is

obliged to keep confidential all data that he

gained during employment and which are not
publicly available, except the data which
Employee is obliged to notify to conlpetent
authorities in accordance with applicable law
(confi dentiality clause).

In the case that the Employee violates the duty of
keeping those indicated data confidential, he m/
she will be obliged to compensate all damage

done to the Employer. Breaching this
confidentiality clause is a serious breach of the

work obligation and a reason for tennination of
the employnrent by the Employer. Il the case of

ment bv the reason



naknadu itete od Zaposlenog

Zaposleni se obar,ezuje da neie u sr,oje ime r za

svoj raiun, kao ni u ime ntti za racun drugog
plavnog ili fizidkog lica" obavljati poslove iradne
zadatke predvidene ovirn Ugovoronr, kao ni
druge poslove koje nru u in'rienju ovog Ugovora
por,eri Poslodavac. kao i da nece biti ukljuden u

bilo koji posao ko.ii bi konkurisao
Poslodavcevonr poslovanju i da neie ulaziti u
poslovne transakcije ako bi njima konkurisao
Poslodavcu, osim ukoliko dobije prethodno
pisnreno odobrenje Poslodavca (klauzula
zabrane konkuren c ij e ).

U sludaju da Zaposleni povredi obavezu
po5tovanja klauzule zabrane konkurencije. biie
duZan da nadoknadi Poslodavcu pridinjenu Stetu.
Povreda klauzule zabrane konkurencije
predstavlja teZu povredu radne obaveze i razlog
za otkaz Ugovora o radu od strane Poslodavca, U
sluta.jrr otkaza Ugovora o radu iz razloga
navedenih u ovonr clanu, Poslodavac takode
zadrZa,-a pravo da zalrteva naknadu Stete od
Zaposlenog.

ZaStita liinih podataka
tlan 14.

Zaposleni izridito odobrava i saglasan je da se svi
njegovi liini podaci koji su pribavljeni od strane
Poslodavca prilikorri zasnivanja i trajanja radnog
odnosa, mogu koristiti i biti obradeni od strane
Poslodavca ili od strane treceg Iica po ovla5ienju
Poslodavca, ukljucujuii i prenos podataka u

elektronskom fonnatu putem intemeta.

Zaposleni izndito izjavljuje da je saglasan da

Mirristarstvo unutraSnjih poslova RS kao i

Nacionalna sluiba za zapo5ljavanje Republike
Srbije koja izdaje radnu dozvolu za zapoiljavanje
prikuplja i obraduje lidne podatke koji se odnose
na zaposlenog-

mentioned in this Article, the Employer keeps the
right to dernand compensation of danrage from
Er.nployee.

The Employee agrees and obliges himself for its
ou,n behalf or on behalf of another naturalperson
or legal entity, not to perfonn work tasks and
duties stipulated with this Employmenl Conrract,
or other working tasks entmsted by the Ernployer
in order to performe this Contract.
The Employee agrees and obliges himself not to
be involved in any business which is competitive
to Ernployer's business, as well as not to enter
into any business transaction which would be

cornpetitive to the Employer in any way, unless
he receives a prior written approval of the
Employer (prohibition on competition clause).

In case Employee breaches the prohibition on the
competition clause, the Employee u,ill be obliged
to compensate all done damages to Employer.
Breach of this prohibition of competition clause
is serious breach of the u,ork oblrgation and the
reason for termination of the employrnent by the
Eniployer. In the case of termination
Employnent Contract from the reasons stipulated
in this Article, Employer keeps the right to
demand conrpensation of danrage from
Employee.

Personal data protection
Article 14.

The En:ployee agrees and approves that all his /
her personal data which are obtained by the
Employer in order to enter into this enrployment
and during this employrnent can be used and be
processed by the Employer or a third person on
behalf of Employer, including the transfer of data
in electronic form via internet.

The ernployee expressly declares that he agrees

that the Ministry of the Interior affairs as well as

National Employment Sen,ice of the Republic of
Serbia, which issues the work pen:rit for
employment, collects and processes personal data

related to the employee.

Termination of the emolovmentPrestanak rad



15.

Radni odnos prestaje u sluiajevima i na nadtne
predvidene zakonom i Ugovorom o radu.

Radni odnos moZe prestati na osnow:

- Pisanog sporazuma Poslodavca i Zaposlenog.
Pre potpisivanja sporazurna Poslodavac je duZan

da Zaposlenog pisanim putem obavesti o
posledicama do kojih dolazi u ostvarivanju
prava za sludaj nezaposlenosti;

- Otkazaod strane Zaposlenog.

Otkaz ugovora o radu Zaposleni dostavlja
Poslodavcu u pisanom obliku, najnran-ie l-5 dana

pre dana koji je Zaposleni navela kao dan

prestanka radnog odnosa. Otkazni rok u ovonr
slucaju ne moie biti duZi od 30 dana.

- Otkaza Ugovora o radu od strane Poslodavca.
ako postoji opravdan razlog koji se odnosi na

radnu sposobnost Zaposlenog, njegovo ponaianje
i potrebe poslodavca, u skladu sa Zakonom o radn

Poslodavac moi.e Zaposlenom za povredu radne

obaveze ili nepoitovanje radne discipline da, ako
smatra da postoje olak5avajuie okolnosti ili da

poweda radne obaveze, odnosno nepoitovanje
radne discipline, nrje takve prirode da
Zaposlenom treba da prestane radni odnos,

umesto otkaza ugovora o radu, izrekne novdanu
kaznu u visini do 20% osnovne zarude

Zaposlenog za mesec u kome je novdana kama
izredena, u trajanju do tri meseca, koja se izw5ava
obustavom od zarade, na osnovu reSenja

poslodavca o izredenoj meri.

Razlozi za otkaz ugovora o radu od strane
Poslodavca

elan t6.

The employment relationship can be terminated
on the basis of the Labor Law of the Republic of
Serbia and the Employment Contract.

The employment relationship can be tenuinated
on the basis of:

- Written mutual agreentent tretwee'rt the
Employer and the Enrployee.
Before signing that agreement the Enrployer is
obliged to notifli to Enrployee in rvritten ibnn
which are consequences in the re:rlization of
ri-ehts in case olunemploytrtent:

- Unilateml tennination by the Enrplol,ee.

Prior to tenrtiltation ol' etnplovntent by.. the

Enrployee he i she shall notifi' the Errrplover aboul
his / her resign:rtiorr - irt u,ritlen lbrrr - at least l5
days before the day that the Fnrplo-vee rrtarker1 as

the day of lernrinatron of enrployment. Notice
period in this case cannot be longer than 30 day's-

- Unilateral tennination by the Emlrlover.
if there is justified reason u'hich rcfers ttr the rvork

ability of the lirnployee. his / hr'r bchavior and the
Enrployer's needs in accordance u'ith tlre Labor
[,au, of the Republic of Serbia.

-fhe Ertployer carl in the case ol'l:reaclring the
working duty or violating thc' rvork discipline
instead of ternrination of thc l:rnploynient
Contract oblige the Emplo),ee rvith a rnoney
penalry in an amount up to 20',6 of the basic salary
of the Employee for the month rvhen the rroney
penalty is imposed, if the Enrployer finds that
there are mitigating circumstances or if the
Employer finds that the breach of u,orking dut-v

or work discipline is not of that nature that its
necessary for the Employer to unilateral
terminate the employment. The money penalty
from this Article will be executed by suspension
on salary, in duration up to three months, on the
basis of the decision of the Employer.

Reasons for termination the employment by
the Employer

Article 16.

l0



I

Poslodavac moZe Zaposlenom da otkaZe ugovor
o radu ako za to postoji opravdani razlog koji se

odnosi na radnu sposobnost Zaposlenog, njegor o
pona5anje i porrebe Poslodavca, i to:

ako Zaposleni ne ostvaruje rezultate
rada, odnosno nema potrebna znanja i

sposobnosti za obavljanje poslova na

kojinra radr.

ako je pravnosnaZno osuden za

kriviino delo na radu ili u r.,ezi sa

radom:

ako se Zaposleni ne vrati na rad kod
Poslodavca u roku od l-5 dana od dana

isteka mirovanja radrrog odnosa iz
ilana 79 Zakona o radu. odnosno
neplaienog odsustva iz dlana 100

Zakona o raciu.

il

Poslodavac moZe zaposlenonl otkazati
Ugovor o radu u skladu sa odredbanta
Zakona o radu i opStirn aktom. ukljuiujuci a

ne ogranicavajuci se na sledeie sludajeve.

Ako zaposleni svojom kriviconr ucini
povredu radne obaveze u skladu sa

odredbanra Zakona o radu i opitim
aktonr (Pravilnikorn o radu).

Ako zaposleni ne poltuje radnu disciplinu
u skladu sa odredbama Zakona o radu i
opStim aktom (Pravilnikom o radu),
odnosno ako je njegovo pona5anje tak"-o
da ne moZe da nastavi rad kod poslodavca.

Ako usled tehnolo5kih. ekonomskih ili
organizacionih pror:rena prestane potreba
za obavljanjem odredenog posla ili dode
do smanjenja obima posla.

Zavrlne odredbe
elan 17.

Zaposleni i Poslodavac prihvataju da se na sva
prava, obaveze i odgovornosti koja nisu utvrdena
ovim Ugovoronr primenjuju

u

I

The Ernployer can temrinate the Employnrent
Contract rvith the Employee if there is a justified
reason which refers to the working ability of the

Employee, his / her behavior and needs of the
Employer.

l. If the Employee does not reahze the required
working result, i.e. the Employee does not have

the needed knowledge and abilities for
perfonning the tasks in accordance with the
Employment Contract;
2. If the Employee is convicted for criminal act

on work or in relation with work:

3. If tlre Employee does not come back to rvork
to the Enrployer u,ithin 15 days frorn day of
expiration of inaction of erlploynrent froni
Article 79 of the the Labor Law of Republic of
Serbia. i.e. unpaid leave-up from Article 100 of
the Labor Law of the Republic of Serbia.

II

The employer may 1ernrinate the employee's
employment contract in accordance witlr the
provisions of the Labor Law and the general act,
including but not lirnited to the following cases:

- If the employee. through his own fault. violates
his work obligations in accordance with the
provisions of the Labor Lau, and the general act
( Enrployment Rulebook).
- lf the ernployee does not observ'e work
discipline in accordance with the provisions of
the Labor La*, and the general act (Employment
Rulebook), i.e. if his behavior is such that he

cannot continue working for the employer
- lf in the cause of technical, economical or
organization changes it is no longer required to
do some jobs, or it comes to reducing of volurne
of work:

Final provisions
Article 17

The Employee and Employer confinl that for
er,ery right, duty and responsibility not arranged
by this Employment Contract wjll be used



odgovarajuce odredbe zakona i op5tih akata
Poslodavca.

Poslodavac je ovlaiien, u skladu sa pozitivnim
propisirna Republike Srbije, da sadinjava interne
pravilnike o svom poslovanju i pravilnike kojima
se reguli5u sva ili pojedina pitanja iz radnog
odnosa.

Poslodavac je u obavezi da podnese propisanu
prijaru na obavezno socijalno osiguranje i da

blagovremeno uplacuje doprinose za penziisko.
invalidsko osiguranje. zdravstveno osiguranje i

osiguranje za sludaj nezaposlenosti, u skladu sa

zakonom.

Poslodavac je duZan da zaposlenog pre stupanirl
na rad pismenirn putem obavesti o zabrarti
vrSenja zlostavljanja, pravima, obavezanrrr i

odgovornostima zaposlenog i poslodar,ca tt rczi
sa zabranom zlostavljanja u skladu sa Zakolrorr o

sprecavanju zlostavljanja na mdu.

appropriate lau' provisions or provisions fiom
general act of the Employer-

The Employer is entitled. in accordance r,r.'ith the

applicable law of the Republic of Serbia to nlake
intenral rules of u'orking arrd nrles u,Jtich regulate
all or sorle issues frortt entplovnrenl.

Emplor cr is obligcd to submit application for
mandaton' social insurancc and pa) the
contributions for pension and disability
insurance, health insurance and post-
emplovment cover in due time, in accordance
with the law.

Employer is obliged to inform the Employee in
lr,ritten, prior to hislher commencement of work.
about the prohibition of harassment, rights. duties
and responsibilities of the employer and the
Emplol'cc regarding thc prohibition of
harassment pursuant to the Law on Prevention of
Harassment at Work.

Poslodavac se obavezuje da obezbedi i sprovodi
bezbednost i zdravlje na radu u skladu sa

zakonom, propisirna koji proizilaze iz zakona i

op5tim aktom poslodavca, kao i daobezbedi lidna
zaititna sredstva za zaposlene koji rade na

poslovima na kojima je predvideno njihovo
koriSienje.

Zaposleni je duZan da se pridrZava propisanih
merazabezbedan i zdravlja I zaStite na radu.Ovaj
Ugovorje sadinjen u detiri istovetna primerka, po

dva primerka za svaku ugovomu stranu.

Employer shall ensure health and safety at work
in accordance with the law, the regulations that
arise from the law and employer's general act,

and procure personal protection for the
employees at the positions which require the use

of protective equipment.

The Emplol'ee shall compll' u'ith the prescribed
measures that regulate health and safety at work.

This Emplol'ment Contract is made in four
identical copies, two for each contractual part.

RAM MILAN INTER
The Direc

BEOGRAD (SAVSKMNAC)
Yadav Ajay Kun.rar-thel

Zaposleni i mployee:

SANTOSH PAUDEL

r2

Taranum Mohammed


